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INTRODUCTION

The interests of Management and Labor in an in-
dustrial organization are mutual. Both are in the same
business and the success of that business is vital to all
concerned. Both Management and employees must
work together to the end that the quality and cost of
the product will prove increasingly attractive to our
customers so that the business will be continuously
successful.

The basic interests of employer and employees are
the same. However, at times employees and the Man-
agement have different ideas on various matters af-
fecting their relationship. These differences can be
peacefully and satisfactorily adjusted by sincere and
patient effort on both sides.



PREFACE

Delphi Automotive Systems and the USWA-AFL-CI0Y/
CLC recognize their respective responsibilities under
Federal, State, and Local laws relating to Fair
Employment Practices

The Company and the Union recognize the moral
principles involved in the area of civil rights and have
reaffirmed in their Collective Bargaining Agreement
their commitment not to discriminate because of race,
religion, color, age, sex, national origin, disability or
sexual orientation.




AGREEMENT

Agreement entered into this 8th day of December,

1999 between Delphi Automotive Systems, and its
Delphi Energy and Chassis Systems hereinafter re-
ferred to as “the Company” and United Steelworkers
of America, AFL-CIO/CLC, and its Local Union 87,
hereinafter referred to as “‘the Union”.




PURPOSE OF AGREEMENT

(1) The purpose of this Agreement is to provide
orderly collective bargaining relations between the
Corporation and the Union, to secure a prompt and
equitable disposition of grievances and to establish
fair wages, hours and working conditions for the em-
ployees covered by this Agreement.

(1a) If either party at the plant operating level be-
lieves that the provisions of this Agreement are being
administered in a manner inconsistent with orderly
collective bargaining relations, the circumstances will
be discussed between the designated representative of
the local Management and the Chairperson of the Shop
Committee in an effort to resolve the problem. If the
problem is not resolved, the Corporation’s Director of
Labor Relations or the President of the Local Union
may request, in writing, a meeting of their designated
representatives to discuss the problem and take appro-
priate action, :

RECOGNITION

(2) The Corporation recognizes the Union as the
exclusive representative of all production employees
of the Dayton, Ohio plant, including those directly
associated with production, including tool and die
makers, and maintenance employees, and specifically
including stationary engineers, firemen, and appren-
tice.stationary engineers, except those listed in the
following paragraph, for the purpose of collective bar-
gaining with respect to rates of pay, wages, hours of
employment, and other conditions of employment,

--(3). For the purpose of this Agreement, the term
“employee” shall include all production employees,
including those directly associated with production,
including tool and die makers and maintenance em-
ployees, and specifically including stationary engi-
neers, firemen, and apprentice stationary engineers,

|



but excluding direct representatives of Management
such as officers and directors of the Corporation, sales
managers and assistant sales managers, factory man-
agers, assistant factory managers, directors and em-
ployees of sales, accounting, personnel and industrial
relations departments, directors of purchases and as-
sistant directors of purchases, superv1s0r5 and assis-
tant supervisors, general supervisors, advisors and
assistant advisors, and all other persons working in a
supervisory capacity, including those having the right
to hire or discharge and those whose duties include
recornmendation as to hin'ng or discharging and those
employees whose work is of a confidential nature,
time study personnel, plant protection cmployees all
clerical employees, chief engineer, process engineers,
tool engineers, designing (drawing board), produc-
tion, estimating, and planning engineers, designers and
detailers, physicists, chemists, metallurgists, artists and
designer artists, timekeepers, technical school students,
cooperative school students and those technical or pro-
fessional employees who are receiving special train-
ing. e

(4) The Corporation will not interfere with, re-
strain or coerce employees because of membership or
lawful activity in theé Union, nor will it by discrimina-
tion in respect to hire, tenure of employment or any
term or condition of employment, attempt to discour-
age membership in the Union.

(4a) It is the policy of the Corporation and Union
that the provisions of this Agreement be applied to all
employees covered by this Agreement without dis-
crimination based on race, color, religion, age, sex,
sexual orientation, national origin or individuals with
disabilities as required by appropriate state and fed-
eral law. Any claims of violation of this policy or
claims of sexual harassment may be taken up as a
grievance.
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When a grievance containing a claim of violation
of this paragraph is appealed to the Shop Committee,
the Chairperson of the Shop Committee may refer the
claim to a designated member of the Civil Rights
Committee of the Union for a factual investigation
and report. Any such investigation will be conducted
in accordance with the provisions of Paragraph (34a).
Neither the Chairperson of the Civil Rights Commit-
tee, nor the member of the committee that they may
designate to investigate such a claim in their place,
shall receive pay from the Corporation based solely
upon any activity arising pursuant to this paragraph,

The grievance and arbitration procedure shall be
the exclusive contractual procedure for remedying such
discrimination claims.

(3) The Union agrees that neither the Union nor
its members will intimidate or coerce any employee in
respect to their right to work or in respect to Union
activity or membership, and further, that there shall be
no solicitation of employees for Union membership or
dues during working time. The Union further agrees .
that the Corporation shall take disciplinary action for
any violations of this provision. '

(6) The right to hire, promote, subject to the pro-
visions of Paragraph (55) and Paragraph (62g), where
applicable, discharge or discipline for cause, and to
maintain discipline and efficiency of -employees, is
expressly recognized as the sole responsibility of the
Corporation except that Union members shall not be
discriminated against as such. In addition, the prod-
ucts to be manufactured, the location of plants, the
schedules of production, the methods, processes and
means of manufacturing are solely exclusively the
responsibility of the Corporation.



UNION SECURITY AND
CHECK-OFF OF MONTHLY
UNION MEMBERSHIP DUES

(7a) An employee who is a member of the Union at
the time this Agreement becomes effective shall con-
tinue membership in the Union for the duration of this
Agreement to the extent of paying monthly Union
membership dues and first month’s dues for new and
rejoining members uniformly required as a condition
of acquiring or retaining membership in the, Union.

(7b) An employee who is not a member of the Union
at the time this Agreement becomes effective shall
become a member of the union within ten (10) days
after the thirtieth (30th) day following the effective
date of this Agreement or within ten (10) days after
the thirtieth (30th) day following employment, which-
ever is later, and shall remain a member of the Union,
to the extent of paying monthly Union membership
dues and first month’s dues for new and rejoining
members uniformly required as a condition of acquir-
ing or retaining membership in the Union, whenever
employed under, and for the duration of this Agree-
ment.

(7¢) Anything herein to the contrary notwithstand-
ing, an employee shall not be required to become a
member of or continue membership in the Union, as a
condition of employment, if employed in any stale
which prohibits, or otherwise makes unlawful, mem-
bership in a labor organization as a condition of em-
ployment.

(7d) The Union shall accept inte membership each
employee covered by this Agreement who tenders to
the Union the monthly Union membership dues and
first month’s dues for new and rejoining members
uniformly required as a condition of acquiring or re-
taining membership in the Union.



(7e) The Union will furnish Management, within
fifteen (15) days from the effective date of this Agree-
ment, the names of all members paying dues direct to
the Local Union.

(7} Any dispute arising as to the employee’s mem-
bership in the Union shall be reviewed by a represen-
tative of Management and the Chairperson of the Shop
Committee, and if not resolved, may be decided by
the Impartial Umpire.

(7g) “Member of the Union” as used in Paragraph
(7a) and (7b) above means any' employee who is a
member of the Union and is not more than ninety (90)
days in arrears in the payment of monthly Union mem-
bership dues.

(7h) First month’s dues for new and rejoining mem-
bers for membership in the Union shall not exceed the
maximum prescribed by the Constitution of the Inter-
naticnal Union at the time the employee becomes a
member.

(i) During the life of this Agreement, the Corpo- -
ration agrees to deduct Union membership dues lev-
ied by the International Union or local Union in
accordance with Constitution and By-Laws of the
Union, from the pay of each employee who executes
or has executed the following “Authorization for
Check-Off of Dues” form; provided, however, that
the Corporation will continue to deduct monthly Union
membership dues from the pay of each employee for
whom it has on file an unrevoked Authorization for
Check-Off of Dues form initiated during prior agree-
ments between the Corporation and the Union.



Authorization for Check-Off of Dues
To the Delphi Energy and Chassis Systems,

Delphi Automotive Systems
Date

I hereby assign to Local Union 87, International
Union, United Steelworkers of America, USWA-AFL-
CIO/CLC, from any wages earned or to be earned by
me as your employee (in my present or in any future
employment by you), such sums as the Financial Of-
ficer of said Local Union 87 may certify as-due and
owing from me as monthly Union membership dues
and first month’s dues for new and rejoining members
in such sum as may be established from time to time
by said Local Union in accordance with the Constitu-
tion of the International Union, USWA-AFL-CIQ/
CLC. I autherize and direct you te deduct such amounts
from my pay and to remit same to the Union at such
times and in such manner as may be agreed upon
between you and the Union at any time while this
authorization is in effect.

This assignment, authorization and direction shall
be irrevocable for the period of one (1) year from the
date of delivery hereof to you, or until the termination
of the collective Agreement between the Corporation
and the Union which is in force at the time of delivery
of this authorization, whichever occurs sooner; and |
agree and direct that this assignment, authorization
and direction shall be automatically renewed, and shall
be irrevocable for successive periods of one (1) year
each or for the period of each succeeding applicable
collective Agreement between the Corporation and
the Union, whichever shall be shorter; unless written
notice of revocation by individual registered mail is
given by me to the Corporation and the Union post
marked not more than twenty (2() days and not less
than ten (10) days prior to the expiration date of each
period of one (1) year, or of each applicable collective
Agreement between the CO[QO[’H[IO]‘I and the Union,
whichever occurs sooner. :



This authorization is made pursuant to the provi-
sions of Section 302(c} of the Labor Management
Relations Act of 1947 and otherwise.

.

(Signature of Employee here)

+

(Address of Employee) .

(Type or print name of Employee here) v

“(City) (Date)

.(Date of Signing)

(Employee’s Clock No.)

(Date of Delivery to Efnployer)

(7j) Deductions shall be made only in accordance
with the provisions of said Authorizations for Check-
off of Dues, together with the provisions of this sec-
tion of the Agreement.

(7k) A properly executed copy of such Authoriza-
tion for Check-off of Dues form for each employee
for whom Union membership dues are to be deducted
hereunder, shall be delivered to Management before
any payroll deductions are made, except as to employ-
ees whose authorizations have heretofore been deliv-
ered. Deductions shall be made thereafter, only under
Authorizations for Check-off of Dues forms which
have been properly executed and are in effect. Any
Authorization for Check-off of Dues which is incom-
plete or in error will be returned to the local Union by
Management. | :

(71) Check-off deductions under ail properly ex-
ecuted Authorizations for Check-off of Dues forms
which have been delivered to Management on-or be-
fore the effective date of this Agreement, shall begin
with the month following the month in which the
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Union notifies the Corporation to begin the Check-off
of Dues under this Agreement.

{(7m) Thereafter, on.or before the fifteenth (15th)
day of each month, the local Union shall deliver to
Management any exccuted Authorization for Check-
off of Dues forms under which monthly Union mem-
bership dues and first month’s dues for new -and
rejoining members are to be deducted beginning with
the following calendar month. After receipt of the
Authorization for Check-off of Dues form, the Union
membership dues for each succeeding catendar month
shall be deducted from the employee’s first pay re-
ceived following the first payroll peried ending in the
calendar month in which the employee has sufficient
net earnings to cover the Union membership dues. In
the event that monthly membership dues, other than
those for the calendar month in which the deduction is
made, and first month’s dues for new and rejoining
members have become due and owing by an empioyee
subsequent to the effective date of said employee’s
Authorization for Check-off of Dues form, but prior
to the first deduction by the Corporation thereunder,
such monthly Union membership dues and first
month’s dues for new and rejoining members will be
deducted by the Corporation at the time it makes the
first deduction for membership dues. The local Union
will notify Management in writing when it makes
delivery of Authorization for Check-off of Dues forms
prior to the 15th of each month, of the amounts owing
by employees who execute these forms.

{(7n} In the case of employees rehired, or return-
ing to work after tayoff or leave of absence, or being
transferred back into the bargaining unit, who previ-
ously have properly executed Authorization for Check-
off of Dues forms, deductions will be made for
membership dues as provided herein.

(70) In cases where a deduction is made which
duplicates a payment already made to the Union by an
employee, or where a deduction is not in conformity
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with the provisions of the Union Constitution and By-,
Laws, refunds to the employee will be made by the
local Union.

(7p) Dues deductions shall be remitted to the desig-
nated financial officer of the local Union once each
month as soon as available but no later than 10 days
after the first regular payday in the month. Any de-
ductions made from subsequent payrolls in that month
shall be included with the remittance for the following
month. Local Management shall fumish the desig-
nated financial officer of the local Union, monthly,
with a list of those for whom deductions have been
made and the.amounis of such deductions.

(7q) Any temporary employee whose employment
is terminated, or any employee who is transferred to a
classification not in the bargaining unit, or any em-
ployee whose seniority is broken by death, quit, dis-
charge, layoff or sick leave of absence shall cease to
be subject to Check-off deductions beginning in the
month immediately following the month in which such
termination or transfer occurred or seniority was thus
broken. Management will notify the local Union fol-
lowing the end of each month of the names of such
employees and will designate the reason each such
employee ceased to be subject to the Check-off.

(7r) Any dispute which may arise as o whether or
not an employee properly executed or properly re-
voked an Authorization for Check-off of Dues form,
shall be reviewed with the employee by a representa-
tive of the local Union and a representative of Man-
agement. Should this review not dispose of the matter
the dispute may be referred to the Umpire, whose
decision shall be final and binding on the employee,
the Union and the Corporation. Until the matter is
disposed of, no further deductions shall be made.

(7s) The Corporation shall not be liable to the In-
ternational Union or its locals by reason of the re-
quirements of this Section for the remittance or
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payment of any sum other than that constituling actual
deducuons made from employee wages eamed

Agreement of Indemnity

* (7t) In consideration ‘of the Corporation checkmg
of f Union membershlp dues in accordance with the
terms and provisions of this Agreement between the
parues and for other good and valuable consideration
it is agreed that:

(1) The Qomoratlon upon receiving notice of
any claim or demand and/or upon being served with
process or other notice of the institution of any suit or
proceeding against it which in any manner or way
challenges the right of the Corporation to “check-off”
the Union membership dues from the wage or wages
of any employee or employees pursuant to the provi-
sion of this Agreement, will notify the Union promptly
thereof in writing.

'(2) The Corporation will -undertake to answer,
and to defend against, any such claim or demand made
by way of litigation or otherwise.

(3) The Corporation and the Union shall share
equally the expenses for transcripts, records, briefs
and other similar expenses incidental to the defense
of, or appeal or review of a finding arising out of or in
connection with any such claim or demand made by
way of litigation or otherwise; and the Corporation
and the Union shall each pay its own expenses for the
services of its attorneys in any and all of such cases
and proceedings. The Union wili indemnify and hold
harmless the Corporation and assume and discharge
the Corporation’s full and complete liability (exclu-
sive of the Corporation’s attorney’s fees and exclu-
sive of the Corporation’s share in the expense of the
transcripts, records, briefs and other similar expenses
incidental to the defense of the case, in litigation or
otherwise, and to the prosecution of the case upon any
review or appeal) arising out’of or in connection with
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any: and all litigation or proceedings Jbrought. against
the Corporation by (1) any employee, group of em..
ployees, or any other person who has had wages
“checked-off” pursuant to the provisions of this sec:
tion of the Agreement and/or by (2) any Federal, State
or local government body or agency, by reason of the
Corporation having carried out the terms of the “check-
off” provision of this Agreement, provided that' the
claim of liability is predicated upon the provisions of
the statutes of the particular State involved, or is predi-
cated.upon the provisions of any Federal statutes in-
volved, as the case may be. .

REPRESENTATION

(8a) The plant will be districted by agreement be-:
tween the Management and the President of the Local
Union and the Chairperson of the Shop Committee in
the ratio of not to exceed one district for each two’
hundred and fifty employees covered by this Agree-
ment. ~ " T ]

{8b) However, in the event the humber-of employ-
ees in an established district becomes in excess of 250
employees, when averaged over a three-month period,
it may be districted at'the end of such three-month
peried; upon the request of either the Management or
the Union. Thereafter, redistricting shall be accom-
plished within twenty working days of such reques. ’

{8¢c) The total number of employées receiving a
regular payroll check for work performed [plus em-
ployees who did not receive a regular payroll check
who are on an approved vacation or leave of absence
pursuant to Paragraphs-(102) and (106) - short term)
during a week Trepresentative of normal operations,
mutually selected by the Management and the Union,
will be the number used for redistricting. -

(9a) Except as noted in_Paragraph (8b), the plant
shall be redistricted not more frequently than six-month
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intervals from the date of this Agreement upon re-
quest of either the Management or the Union, unless
otherwise-mutually agreed by the parties. Thereafter,
redistricting shall be accomplished within twenty work-
ing days of such request.- ) :

_ (9bj In the establishment of répresentaﬁon districts
as provided above, it is recognized that separate areas
of the plant currently exist and are identified as fol-
lows:

Area ’ Description of Areas of the Plant

“A” All existing or any future buildings located
not more than one-quarter mile east of a line
running not more than one-half mile north or
more than one-half mile south of a poim
beginning at the intersection of Third and
Abbey Avenue. ' '

“B” All existing or any future buildings located
not more than three-fourth mile west of a
line running not more than one-half mile north
or more than one-half mile south of a point
beginning at the intersection of Third and
Abbey Avenue.

“C” ! (Vandalia) All existing or any future buildings
at the Corporation’s Vandalia, Ohio location.

Other Locations - [See Paragraph (15¢)]

{(9¢) The areas of the Plant as.described in Para-
graph (9b) above, may be supplemented or changed
by negotiations between the Corporation and the Union.

(9d) Any district established in accordance with
Paragraph (8a) will exist in only one of the areas of
the Plant as presently set forth in Paragraph (9b) or as
may be supplemented or changed by negotiations be-
tween the Corporation and the Union. )
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DISTRICT COMMITTEEPERSONS

(10) Each district will be represented by one
district committeeperson and one alternate
committeeperson. Except as noted in Paragraph (15a),
the alternate committeeperson will function only while
the district committeeperson is absent from work.

(11) No one shall be eligible to serve as a district
committeeperson or as an alternate committeeperson
unless the person is an employee in the district which
they represents, and until they have acqu1red seniority
and are working in the plant,

(12) District* committeepersons and alternate
committeepersons are subject to all rules governing
employees except as otherwise provided in this Agree-
ment.

(13) A committeeperson will function eight (8)
hours per day for the purpose of adjusting grievances
in any department in their district for representational
purposes in the Grievance Procedure or if they have
been notified that their presence has been requested to
represent an employee in another district in accor-
dance with the Committeeperson Sequence Call Chart.
Such permission will be granted immediately, or within
a period not to exceed one hour.

(14} Upon entering a department other than their
own in the fulfillment of their duties, the
committeeperson shall report to the location arranged
between the committeeperson and the
committeeperson’s advisor.

(14a) In the event an employee requests representa-
tion under Paragraph (31) prior to being notified that
he/she is being ransferred to another district, the dis-
trict committeeperson for histher regular district may
respond to the request, provided the districts involved
are in reasonable proximity and there is no change of
shift.
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(15a)(1) Distriét committeepersons will be permit-
ted to adjust grievances only in their respective dis-
tricts except in the event the committeeperson and the
alternate committeeperson are both absent from work,
a committeeperson from another district on the same
shift within the same area of the Plant [as defined in
Paragraph (9b)] will be permitted to adjust grievances
in that district. Such district committeeperson shall be
selected from a list designated in order of preference.
This list shall be determined during a meeting ar-
ranged at a mutually set time by a Supervisor of Labor
Relations and the Chairperson of the Shop Commit-
tee. This list may be revised not more frequently than
cach two months from the date of the Agreement
upon request of either the Chairperson of the Shop
Committee or a Supervisor of Labor Relations, unless
otherwise mutually agreed by the parties. However, in
the event all other district committeepersons within
the same area of the Plant are absent from work, then
an alternate committeeperson from another district on
the same shift within the same area of the Plant will
be permitted to adjust grievances in that district.

(15b)}1) If an alternate committeeperson for a dis-
trict or a district committeeperson or alternate
committeeperson from another district, as the case
may be, is called to function during an absence as set
forth in Paragraph (15a}(1) and the grievance is not
adjusted during that call, any subsequent call for a
committegperson to handle that grievance will be made
to the same district committeeperson or allernate
committeeperson, as the case may be, provided that
the committeeperson and the grievant are working on
the same shift and in the same area of the plant.

(15b)2) If a district commitieeperson or an alter-
nate commilteeperson, as the case may be, is called to
function during an absence as set forth in Paragraph
(15a)(1) and the grievance is not adjusted during that
call, any subsequent call for a committeeperson to
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handle that grievance witl be. made in accordance with
the Committeeperson Sequence Call Chart starting at
Step 1 for the grievant’s applicable area of the plant.

(15¢) The Chairperson of the Shop Committee may
function for the purposes of Paragraph (15d} and the
Chatirperson of the Shop. Committee may supply and
maintain an up-to-date list of Union Representatives
as defined in Paragraph (15¢)(1) who may function
for the purposes of Paragraph (15d). Their selection
will be from among seniority employees assigned to
and working the shift and within the particular Plant
Area for which they are designated to function under
the provisions of Paragraph (15d). This list shall also
indicate the Union’s preference as to the order in which
such Union Representatives are to be called.

In the évent all Union Representatives so desig-
nated as defined in Paragraph {(15¢)(1) below are ab-
sent from the plant, representation will be provided in
accordance with the Committeeperson Sequence Call
Chart starting with Step 1 [see paragraph (15a)].

(15¢)(1) Paragraph (13) does not apply to the
Chairperson of the Shop Committee or to Union Repre-
sentatives as specified under this Paragraph (15¢)(1).

No. of Union Representatives Who
Employees May Function Under the Provisions

In Plant of Paragraph (15d) below
Up to 1500 i*
1500-3000 2
3000-4500 3
4500-6000 4
6000 and over - 5

*This shall be the Chairperson of the Shop Committee.
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(15d)(1) Grievances may be filed by employees
not on-the payroll. Since it is important that com-
plaints regarding unjust or discriminatory layoffs or
discharges be handled promptly, accordingly employ-
ees having such type complaints should present them-
selves as provided for in Paragraph (15d)(3) below to
handle such complaint.

(15d)(2) When such an employee presents him-
self/herself at the Area in accordance with (1) above,
the grievance will be handled on that shift as desig-
nated in Paragraph (15c). i

(15d)(3) Employees not on the payroll may file or
present a complaint to the Corporation at the follow-
ing locations. If such employee last-worked in Plant
Areas “A” or “B,” the employee must present said
complaint to the Labor Relations Office in Plant Area
“A”. If such employee last worked in Plant Area “C”
the employee must present said complaint to the La-
bor Relations Office located in Plant Area “C”. How-
ever, such latter employee may present his/her
complaint to the Labor Relations Office located in
Plant Area “A™ by arrangement made betwéen the
President of the Local Union or the Chairperson of the
Shop Committee and a member of the Corporation’s
Labor Relations Staff, ,

(15e} Requests for representation by employees
assigned to work at a location other than those defined
under Paragraph (9b) shall be provided in a¢cordance
with arrangements made by the President of the Local
Union or his/her designated representative and a mem-
ber of the Corporation’s Labor Relations Staff.

(15f) The term “grievances filed” as used in this
Agreement, shall also cover the “calling of a
committeeperson” under the applicable terms of this
Agreement even though a written grievance does not
result from such call.
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(16) Committeepersons shall enter and remain in
the plant only on their respective shifts unless re-
quired to enter the plant on other shifts in accordance
with the provisions of this Agreement,

(17a) In order to perform their functions under the
Grievance Procedure, committeepersons and.alternate
committeepersons, including the  district
committeeperson designated in Paragraph (13c) shall,
as a group, have available to them time totaling two
(2) hours times the number of districts as established
in Paragraph (9a) times the number of days
committeepersons actually work-each day under (17a)
above, but not less than sixty (60.0) hours each calen-
dar week. This additional time is to be used by the
committegperson or alternate committeeperson to ad-
just grievances, including verbal grievances, only in
the event they have exhausted the committeeperson
time allowed their district as set forth in Paragraph
(17a).

COMMITTEEPERSON SEQUENCE CALL CHART
COMMITTEEPERSON TO BE CALLED PER PARAGRAPH (15a}

AT

1. Dist Com. for dist,

in which grievant
is working.

2. Alt. Com. for dist.

in which grievant
is working.

3. A Dist, Com. from

another dist. in
Plant Area “A".

4. An Alt. Com. from

another dist. in
Plant Area “A”.

5. An AlL. Com. from

another dist. in
Plant Area “B”.

B+ 2

Dist. Com. for dist. i

in which grievant
is working.

Alt. Com. for dist.
in which grievant
is working.

A Dist. Com. from
anather dist. in
Plant Area “B".

An Alt. Com. from
another dist. in -
Plant Area “B".

An Alt. Com. from
another dist. in
Plant Area “A”.
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G‘C’O
Dist. Com. for dist,
in which grievant
is working. -
Alt. Com. for dist.
in which grievant

' is working.

A Dist. Com. from
another dist. in
Plant Area “C".

An Alt. Com. from
another disL. in
Plant Area “C”.

An Alt. Com. from
another dist. in
Plant Area “A”.



. An Alt. Com. from
another dist. in
Plant Area “B”.

. An Alt. Com. from
another dist. in
Plant Area “C”.

. An Alt. Com. from
another dist. in
Plant Area “C".

An Alt. Com. from
another dist. in
Plant Area “A”.

An All. Com. from
another disL. in
Plant Area “C".

An Alt. Com. from
another dist. in
Plant Area “C".

An Alt. Com. from
another dist. in
Plant Area “A™.

An Alt. Com. from
another dist. in
Plant Area “B™.

An Alt. Com. from
another dist. in
Plant Area “B™,

NOTE:

The call for a committeeperson following calls at Steps
1 and 2 of this Committeeperson Call procedure as set
forth in the above chart will occur only after it has
been found that the committeeperson at the preceeding
step is absent from work.

(18) Committeepersons shall be paid b'f/ the Cor-
poration for the time spent at the rate for the classifi-
cation they hold.

(19} During the working hours, committéepersons
shall confine their activities to the adjustment of griev-
ances.

(19a) It is mutually agreed that the prompt adjust-
ment of grievances is desirable in the interest of sound
relations between the employees and the Management.

(19b) The prompt and fair disposition of grievances
involves important and equal obligations and respon-
sibilities, both joint and independent, on the part of
representatives of each party 10 protect and preserve
the Grievance Procedure as an orderly means of re-

solving legitimate grievances.

Committeepersons acting properly in their official
capacity should be free from orders by supervision
which, if carried out, would impair the orderly inves-
tigation and presentation of grievances. Actions which
tend to impair or weaken the Grievance Procedure,
whenever they occur or in whatever manner or form,
are improper.
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Committeepersons have a responsibility to the Union
and the employees they represent to conduct them-
selves in a businesslike manner and shall conform to
the Shop Rules. The normal standard of conduct ap-
plicable to all employees shall be applied to
commitleepersons. .

(20) Committeepersons shall be governed by the
local plant rules regarding employees entering and
leaving the plant except to conduct Union business.
Commitleepersons may enter or remain in the plant
on shifts other than their own when investigating griev-
ances in accordance with the terms of this Agreement.
Furthermore, committeepersons may leave the plant
when arrangements are made as far in advance as
possible with the Management by the President of the
Local Union, the Chairperson of the Shop Commitiee
or the International Representative,

(20a) The following is applicable to the days Mon-
day through Friday. Provided five hundred (500) or
more employees are scheduled by the Corporation to
work on a day, the Chairperson of the Shop Commit-
tee will be permitted to leave the plant in accordance
with Paragraph (20) for six (6.0) continucus hours per
day either the first or last six (6.0) straight time hours
of their shift. The Chairperson will be paid their regu-
lar rate for such six (6.0) hour period while attending
to Union business when they would otherwise be
scheduled in the plant on their shift to perform their
regular work. They shall notify a designated Manage-
ment representative when leaving the plant and upon
returning to the plant during working hours. They
shall ring in and out in the same manner as other
employees are required to do.

(21) The names of the districi committeeperson
and alternate committeeperson in each district shall be
given in writing to the Management. No
committeeperson shall function as such until the Man-
agement has heen advised of his/her selection, in writ-
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ing, by the President of the Local Union. Any changes
in committeepersons shall be promptly reported to the
Management in writing. The names and clock num-
bers of the district committeepersons and alternate
committeepersons for each district shall be posted in
each department of the district. Appointment or change
in district committeepersons shall be effective one (1)
working day after above notification in writing is re-
ceived.

(22) Any committeeperson [this inciudes an alter-
nate committeeperson if they are functioning under
Paragraph (10} of the Agreement, while the district
committeeperson is absent from work] having an indi-
vidual grievance in connection with their own work
may ask for any other district committeeperson work-
ing in the same area of the plant in which they work
[re: Paragraph (9b)] to assist them in adjusting the
grievance with their supervisor, In the event ne dis-
trict committeeperson or alternate committeeperson is
working in the same Area, the aggrieved
committeeperson will be provided with representation
in accordance with the Commitieeperson Sequence
Call Chart [see Paragraph (15a)} starting and proceed-
ing if and as necessary with Step 5 of said chart.

(23a) For the purpose of representation in han-
dling grievances as provided herein, district
committeepersons, and alternate committeepersons
shall be scheduled without regard to seniority or to
available hour equalization standing, as long as there
is work scheduled in their respective districts.

(23aa) For the purpose of representation in han-
dling grievances as provided herein, the district
committeeperson, or the alternate committeeperson for
the district if the district committeeperson is absent,
shall be scheduled for representation purposes during
Saturday, Sunday and Holiday overtime, without re-
gard to seniority or to available hour equalization stand-
ing, as long as there is work scheduled in their district.
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(23a)(1) If the Chairperson of the Shop Commit-
tee, as is specified to Management in Paragraph (21}
of the Agreement, and/or a Union Representative(s)
as defined in Paragraph (15¢) (1) of the Agreement, is
not a committeeperson covered under the provisions
of Paragraph (23a) above, they shall be scheduled to
report at the Plant for Shop Commitiee representation
purposes as follows:

1. All regular hours up to eight (8) within their
district on their respective shift is covered by this
Paragraph of the Agreement, (See Paragraph (20a) on
certain provisions for Chairperson of the Shop Com-
mittee.) ? :

(1) The Chairperson of the Shop Committee’s
district is defined as all areas of the Plant and a Union
Representative's district is defined as an area of the
Plant as set forth in Paragraph (9b) of the Agreement
and their shift shall be the day shift unless otherwise
mutually agreed.

2. All overtime hours up to eight (8) within their
district on their shift (including Saturdays and Sun-
days and all holidays).

(1) When 10 or more of the people they nor-
mally represent are working. Paragraph (13) of the
Agreement shall not apply to them during such pe-
riod.

(2) *When less than 10 of the people they nor-
mally represent are working, they shall only be sched-
uled to report at the Plant in accordance with Paragraph
(114) of the Agreement.

(23b)(1) When there is a reduction in force, the
committeeperson and alternate committeeperson shall,
at the point they would be subject to being removed
from their respective district be retained on a job which
they are capable of doing at the current rate of pay for
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such work. In the event the district committeeperson
andfor alternate committeeperson are transferred un-
der the above circumstances, their return to their regu-
lar occupational groups shall be in accordance with
the provisions of the applicable Seniority Section of
this -Agreement. :

(23b)(2) When there is a specified, temporary re-
duction in force due to model change or plant rear-
rangement, or, where it is known at least three (3)
working days in advance that a department employing
a committeeperson and/or alternate committeeperson
is scheduled to be completely “down” for a full week
Meonday through Sunday or longer (excluding inven-
tory periods), the committeeperson and alternate
cornmitteeperson will at the point they would be sub-
ject to being removed from their respective district be
retained on a job which they are capable of doing at
the current rate of pay for such work. In the event a
committeeperson or alternate committeepersen is tem-
porarily transferred from their respective regular oc-
cupational group under this provision to available work
in another occupational group (department) within the
district, they will be returned regardless of seniority,
to their regular occupational groups when work they
are capable of doing is resumed therein,

(23¢c) In the event an entire district, as estab-
lished under the provisions of Paragraph (8), is tem-
porarily discontinued or abolished, the district
committeeperson and/or alternate committeeperson for
that district will be considered deposed and will be
laid off or transferred under the provisions outlined in
Appendix “A.” sub-paragraph (c) of this Agreement
and thereafter will be governed by all provisions of
the applicable Seniority Section of this Agreement.

(23d)  District committeepersons and/or alternate
committcepersons who are laid off from the plant or
transferred in accordance with Paragraph (23c) will
be the first to be recalled to their assigned district,
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without regard to seniority, to a job they are capable
of doing at the existing rate for such job.

In the event sufficent number of jobs resume opera-
tion in the district requiring the recall of other em-
ployees beyond the committeeperson and alternate
committeperson, and such other employees have se-
niority greater than the committeeperson or alternate
committeeperson, the applicable provisions of the Se-
niority Section of this Agreement shall apply in the
relative assignments of the recalled employees.

(23e) If such recall and assignment, as provided by
Paragraph (23d), is to a non-interchangeable occupa-
tional group other than their regular occupational
group, their return to their regular occupational group,
shali be in accordance with Paragraph (61a) or Para-
graph {62q), whichever is applicable. (For other pro-
visions covering deposed district committeepersons
and alternate committeepersons, see Appendix “A”)

(24) While on leave of absence, no employee shall
serve as a district committeeperson.
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SHOP COMMITTEE

(25a) The Shop Committee shall consist of any
six {6) district committeepersong and the President of
the Local Union, if he/she is an employee of the Cor-
poration currently active at work in the plant, or of
any seven (7) district committeepersons and the Presi-
" dent of the Local Union, if he/she is not currently
active at work in the plant. However, one or both of
the following may be substituted, on a one-for-one
basis for a district committeeperson:

(1) The Chairperson of the Shop Committee, if
a seniority employee who is not a district
committeeperson or an alternate committeeperson.

(2) A Union representalive designated by the
Chairperson of the Shop Committee, if a- seniority
employee who is not a district committeeperson or an
alternate committeeperson.

(3) The Chairperson of the Local Union Skilled
~ Trades and Apprentice Committee.

In the event the Chairperson of the Shop Committee,
- a designated Union representative as referred to above
.and/or Chairperson of the Local Union Skilled Trades
and Apprentice Committec attends a regularly sched-
uled meeting with Management as herein provided,
each will be compensated for time so spent on the
same basis as set forth under the provisions of Para-
" graph (27a).

(25b) An alternate committeeperson may be sub-
stituted for a district committeeperson in the above
instances. However, this shall not result in an increase
in the total number of commilleepersons comprising
the Shop Committee, nor shall it prohibit the alternate
commitleeperson from functioning as outlined in Para-
graph (10).

(26) There shall be regularly scheduled weekly
meetings of the Shop Committee and the’ Manage-
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ment at a time mutually agreed on, unless the time
between meetings is changed by mutual agreement.

(27a) The district and/or alternate committeeperson
serving on the Shop Committee as outlined in Para-
graph (25), shall be compensated at their earned rate
for not more than eight (8.0} hours spent in attending
such regular scheduled meeting with Management.

(27b) The hours for which payment may be made
to a committeeperson for attending a regularly sched-
uled Shop Committee Meeting outside their sched-
uled hours, shall not be included in those hours for
which daily or weekly overtime may be payable under
this Agreement or any law.

(28) Members of the Shop Committee are subject
to all rules governing employees and district
committeepersons except as prowded in this Agree-
ment.

(29) Internationai Executive Officers of the Union,
or their representatives duly authorized to represent
the International Union at Shop Committee Meetings,
and the President of the Local Union, if nat employed
in the plant, or his/her designated representative who
must be a seniority employee of the Corporation (ei-
ther active or on Leave of Absence for Union Activ-
ity) and who is also a Local Union officer, will be
permitted to atiend meetings between the Shop Com-
mittee and the Management upon written reguest of
the Chairperson of the Shop Committee or the Presi-
deit of the Local Union, given to the Management at
least twenty-four (24) hours before each meeting. The
Management shall not be requested to meet with more -
than two such representatives, whose names-must have
been submitted previously to the Management, and
who must be prepared to show proper credentials. A
local Umon member who is an employee of the Cor-
poration and who has been approved by the Local
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Union Executive Board and of whom the Corporation
has been previously so notified may be substituted for
one such representative at Shop Comimittee meetings.

(30) The names of the members of Shop Commit-
tee attending meetings with the Management shall be
submitted to the Management twenty-four (24) hours
before the meeting.

GRIEVANCE PROCEDURE

Step One:

(31} Any employee having a grievance or a desig-
nated member of a group having a gricvance may first
take up the grievance with the Advisor, who will at-
tempt to adjust it. .

(31a) Using the Commitieeperson Request form
provided by the Corporation, the employee may re-
quest the Advisor to call the committeeperson for that
district to handle the grievance with the Advisor. Upon
receipt of the Committeeperson Request form, the
Advisor will place a call for or otherwise notify the
committeeperson promptly.

(31b) If, following the committeeperson’s arrival,
the committeeperson delermines a grievance exists
the grievance shall then be stated verbally to the Ad-
visor. The Advisor will then discuss the grievance
with the commitieeperson and the employee. Follow-
ing this discussion, the Advisor will give a verbal
answer, The verbal reply of the Advisor may, by mu-
twal agreement, be delayed to a later time.

(31c) 1f the gricvance is not adjusted at this point,
it may be reduced to writing the same day the Advisor
gives his verbal answer, or it may be delayed to the
next work day. Grievances reduced to writing will be
on forms provided by the Corporation and signed by
the committeeperson and the employee orthe desig-
nated member of the group having a grievance. The
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Advisor may. request one working day to give his/her
written answer. By mutual agreement this time limit
may be extended beyond the one day period.

(31d) An employee having a grievance resulting
from a disciplinary layoff or discharge may reduce
his/her grievance to writing the date he/she is notified
of the layoff or discharge.

'

Step Two:

(32) If the written grievance is not adjusted at
Step One, it may be appealed to the supervisor of the
department. Thereafter, the supervisor will arrange a
meeting with the committeeperson to discuss any
grievance(s) which has been appealed. The time and
date of such meeting will be by mutual agreement but,
unless otherwise mutually agreed, the supervisor’s
answer will be given within two (2) working days
from the date of appeal from, the Step One written
answer. [In cases of disciplinary layoff or dmcharge
Paragraph (65) shall apply.]

(32a) Following the discussion of the grievance(s),
the supervisor, if hefshe believes it will aid in resolv-
ing the grievance or at the request of the
committeeperson,.will arrange for the employee who
signed the grievance to attend the meeting, providing
the employee is then working on the same shift and
the same plant area. If the Advisor who handled the
grievance at Step One has information which is not
otherwise available to the supervisor or
committeeperson and which will aid, during this meet-
ing in resolving the grievance, the supervisor will ar-
range for such Advisor to attend the meeting, prowdmg
he/she 'is then working on the same shift and in the
same plant area. .

- (32b) The supervisor will provide an answer to any
unresolved grievance(s) at the conclusion of the meet-
ing, unless otherwise mutually agreed.

27



(33) Any grievance not appealed from a decision
at Step One within fifteen (15) calendar days of such
decision or from a decision at Step Two within one
(1) calendar month of such decision or within one (1)
calendar month following the completion of a griev-
ance investigation as provided for in Paragraph (34a)
shall be considered settled on the basis of the-last
decision and not subject to further appeal unless oth-
erwise mutually agreed before expiration of the spe-
cific time limits set forth herein,

(34a) If not adjusted at Step Two, the grievance
may be appealed to the Shop Committee. In the inter-
est of prompt adjustment of grievances, which the
parties mutually agree is desirable, the Chairperson of
the Shop Committee will furnish to Management an
agenda listing the grievances the Union plans to ap-
peal at the meeting. Such agenda will be submitled to
Management as far in advance of the meeting as pos-
sible. The agenda will list:

1. The serial number of each grievance
2. The name of the grievant

3. The clock number of the grievant

4. The date of the grievance

During the meeling grievances may be subtracted
from and other grievances may be added to the agenda.
Aftera gnevance has been appealed to the Shop Com-
mittee and it is decided that additional information is
needed, the grievance may be referred to the Second
Step with one member of Management and one mem-
ber of the Shop Committee, to secure such additional
information.

A seniority employee who is currently active at
work in the plant and who is either a member of the
Local Union Executive Board or a representative of
the Local Union Skilled Trades & Apprentice Com-
mittee may be substituted for the member of the Shop
Committee. The parties should designate their respec-
tive representative during the Shop Commitiee Meet-
ing in which the grievance is referred 1o the Second
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Step. The parties agree it is of mutual interest to con-
duct such an additional Second Step proceeding within
fourteen (14) calendar days from the date the case is
referred to the Second Step. If this Second Step pro-
ceeding cannot be conducted within such fourteen (14)
calendar days becavse of existing circumstances, there-
after the parties will arrange for a date mutually agree-
able when circumstances will permit securing the
additional information needed.

(34b) The Union in making an appeal of a griev-
ance 1o Step Three during a Shop Committee Meet-
ing, may present its position verbally and/or in writing.
Such Union position and contentions will be recorded
by Management in the minutes of the meeting. Man-
agement will give an answer within fourteen (14) days
unless otherwise mutually agreed.

(34c) Minutes of regular Shop Committee meet-
ings will be furnished to the Chairperson of the Shop
Committee within fourteen (14) calendar days from
the date of the meeting, uniess otherwise mutually
agreed.

(34d) One copy of the Shop Committee minutes,
signed by the Chairperson of the Shop Committee,
will be returned to Management within fourteen (14)
calendar days from the date furnished, unless mutu-
ally agreed.

(35) If any pertinent fact or facts have been added
to the grievance after it has been referred to the Shop
Committee, the grievance shall go back to Step Two.

Step Four - Appeal to Corporation and
International Union: .

(36a) Any cases not settled at this point may be
appealed to the Corporation and the International
Union. Prior to such appeal, an International Union
Representative and/or a Local Union member who is
an employee of the Corporation and who has been
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approved by the Local Union Executive Board and of
whom the Corporation has been previously so notified
will be granted permission to visit the plant for the
purpose of investigating the specific grievance involved
in the case being considered for appeal, provided the
grievance alleges violation of the terms of the sections
of the Agreement and written Supplementary Agree-
ments thereto as set forth in Paragraph (42) of this
Agreement, and provided further that the grievance is
of such a nature that observation or investigation will
aid in:

Arriving at a decision as to whether or not a griev-
ance exists;

Arriving at a decision as to whether or not such a
grievance shall be appealed;

The purpose of its proper presentation in the event
of appeal.

(36b) Such visits will occur only after the follow-
ing procedure has been complied with:

(1) The name of the individuals who will be
permitted to enter the plant must be submitted in writ-
ing to local Management previous to the date such
entry is requested. '

(2) The Union shall give notice in writing to
Management of the request for entry and will identify
the representatives whom it wishes to make the visit
and the specific grievance to be investigated.

(3) Management will acknowledge receipt
of the request and set a time during regular working
hours which is mutually agreeable for such visit.

(4) Management representatives may accom-
pany the International Union Representatives and the
Local Union representative during such visit,

(5) Only one such visit on a specified griev-
ance shall be made under these provisions unless oth-
erwise mutually agreed to.
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(6) - Such visits shall be restricted to the time
mutually agreed upon in Point (3) above and shall be
of reasonable duration and shall be subject to all plant
rules and regulations which apply to employees and
security regulations established by agencies of the
United States Government.

(36c) It is mutually agreed that the purpose of this
provision is solely to facilitate the operation of the
Grievance Procedure and that the International Union
Representative shall confine histher visit to its stated
purpose. If it is necessary, the International Union
Representative may interview the employee ‘or the
designated member of a group signing the grievance
and employees in the Bargaining Unit who have in-
formation relevant to the case.

(36d) If the Union decides to appeal the grievance
to the Fourth Step of the Grievance Procedure, notice
of appeal must be given in writing within forty-five
(45) days from decision at Step Three; except, how-
ever, notice of appeal of a case involving the dis-
charge of an employee must be given in writing within
fifteen (15) days from decision at Step Three. In either
event, the notice of appeal shall be accompanied by a
written statement prepared by the Chairperson or des-
ignated member of the Shop Committee, signed by
the Chairperson of the Shop Committee, setting forth
the alleged acts and circumstances of the case, the
union’s position, and where an aileged violation of
Paragraph (4a) is included in the grievance, a state-
ment of the facts and circurnstances supporting such
claim. Grievances not appealed in compliance with
the foregoing provisions shall be considered settled
on the basis of the last decision and not subject to
further appeal.

(37) Upon notice of appeal, the Corporation shall
arrange a meeting with representatives of the Corpo-
ration and of the International Union. There shall be
no requirement to meet more frequently, for purposes
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of this Step Four Appeal, than once each sixty (60)
days commencing with January 1, 1971, The date of
each such days shall be by mutual agreement except
as provided in Paragraph (38b).

(38a) In such cases the Union may be represented
by one (1) representative of the International Union
and not more than five (5) representatives of the Local
Union, and the Corporation may be represented by
one (1) representative from the Delphi Automotive
Systems’ Labor Relations Staff in Troy, Michigan and
not more than five (5) representatives of the local
Management. Upon conclusion of the conference a
written answer will be supplied by a representative of
the Corporation not later than thirty (30) days from
date of meeting except as provided in Paragraph (38b).
The Chairperson of the Shop Committee and one other
designated Local Union Representative who is a se-
niority employee and is working in the plant will be
paid their regular rate of pay for not more than eight
(8) hours spent in an Appeal meeting held on plant
premises, providing they otherwise would have been
scheduled to work in the plant.

(38b) In cases involving the discharge of an em-
ployee in the event the Step Four Appeal mecling
cannot be arranged and a disposition supplied within
thirty (30) days from date of appeal to Step Four, such
case may be appealed directly 1o Step Five of the
Grievance Procedure, Appeal to Impartial Umpire.
Such latter appeal 10 Step Five must be made not later
than fifteen (15) days after the thirtieth (30th) day
following the date of appeal to Step Four.

(38c) Except as provided in Paragraph (38b), any
case appealed in accordance with this procedure and
not heard at a Fourth Step meeting within ninety (90)
days from the date of Fourth Step appeal, may be
appealed directly to Step Five of the Grievance Proce-
dure. In the event of such appeal, unless the time limit
is extended by mutual agreement, the appeal 1o the
Impartial Umpire must occur within a period of one
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hundred twenty (120) days from the date of Fourth
- Step appeal. In such event, the grievance may be
handled in accordance with the provisions of Step
Five: Appeal to Impartial Umpire Section of the Griev-
ance Procedure. Following notice of such Step Five
appeal, the Corporation and the Union will exchange
a Fourth Step Brief and a written answer within seven
(7) days of such Step Five appeal, unless such time
limit is extended by mutual agreement. ‘

(384) Unless otherwise mutually agreed, any case
which has been previously appealed to Step Four in
accordance with this procedure and not heard at a
Step Four meeting within one hundred eighty (180)
days from the date of Fourth Step appeal and not
appealed to Step Five in accordance with the forego-
ing Paragraph (38c) will be considered settled on the
basis on the last decision and not subject to further
appeal.

(38e) Special Procedure - Contracting of Work
Grievances charging a violation of the Corporation’s
express commitments set forth in Paragraphs (62y)
(1), (62y)(2), (62y)(3), (62y)(5) and Appendix “J-I”
shall be handled in the following manner:

(1) When a grievance arises involving the
above, it shall be reduced to writing on forms pro-
vided by the Corporation, signed by the Chairperson
of the Shop Committee, and referred to the Shop Com-
mittee at Step Three of the Grievance Procedure. The
grievance may then be processed in the Grievance
Procedure through Step Five under the terms of the
Agreement, unless the USWA International President
elects otherwise as provided in Paragraph (38e)(2)
below.

(2) Within thirty (30) days of the date of
Notice of Appeal to the Umpire, the USWA Interna-
tional President will notify the Director of Labor Re-
lations of Delphi Automotive Systems in writing of
his/her election to refer the“case back to the Appeal
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Commiitee. Thereafter, the bargaining procedure pro-
vided in Paragraph (122) may then be applicable.

Step Five - Appeal to Impartial Umpire:

(39a) If the case is not satisfactorily setiled at this
point, it may be appcaled to an Impartial Umpire,
providing it is the type of case on which the Umpire
as outlined herein is authorized to rule. Notice of ap-
peal of such cases to an Umpire, by the Union, shall
be given in writing by the Union to the Corporation.
Notice of appeal of such cases 1o an Umpire, by the
Corporation, shall be given in writing by the Corpora-
tion to the Union. Notice of appeal by either party to
an Umpire, in the case of a grievance which was not
heard at the Fourth Step, must be given within the
thirty (30) day time limit set forth in Paragraph (38c),
except as provided in Paragraph (38b). Notice of ap-
peal by either party to an Umpire in the case of a
grievance which has been heard at the Fourth Step,
must be given within forty-five (45} days from the
date of the decision by the Representative of the Cor-
poration. Grievances not appealed in compliance with
the foregoing provisions, shall be considered settled
on the basis of the last decision and not subject to
further appeal.

(39b) During the life of this Agreement, any of the
three (3) persons listed under Paragraph (47) of this
Agreement shall be acceptable to both parties to func-
tion as Impartial Umpire. This list of individuals may
be modified by mutual agreement for the sole purpose
of replacing the individual or individuals whose ser-
vices are no longer available to the parties.

(49) The Impartial Umpire shall have only the
functions set forth herein. His selection shall be by
mutual agreement of the parties. The fees and ex-
penses of the Umpire shall be borne one-half by the
Corporatign and one-half by the Union, and all other
expenses shall be borne by the party incurring them.
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(41)  Ali cases shall be presented to the Umpire in
the form of a written brief, prepared by each party,
setting forth the facts and its position, and the argu-
ments in support thereof. The written briefs will be
exchanged at the time of hearing. The Umpire may
make such investigation as he/she may deem proper,
hold a hearing and examine the witnesses of each
party, and each party shall have the right to examine
all such witnesses, present oral rebuttal at the hearing
and make a record of all such proceedings.

(42) It shall be the function of the Umpire, after
due investigation and within.a reasonable period of
time after submission of the case to him/her, to make
a decision in cases of alleged violation of the terms of
the following sections of this Agreement, and written
supplementary agreements thereto on these same sub-
jects: Recognition; Representation; District
Committeeperson; Shop Comumittee; Grievance Pro-
cedure; Seniority B-L; Disciplinary Layoffs & Dis-
charges; Working Hours; Hiring Rates; Call-in Pay;
Night Shift Premium; Holiday Pay; Apprentices; Se-
niority B-I1, except as provided hereinafter; Leaves of
Absence; Record of Available Hours; Union Bulletin
Boards:; Vacation Entitlement; Strikes, Stoppages and
Lockouts; General Provisions; and any alleged viola-
tion of written wage agreements. The Corporation
delegates to the Impartial Umpire full discretion in
cases of discipline for violation of shop rules or disci-
pline for violation of the Strikes, Stoppages and Lock-
outs section of the Agreement.

(42a) The Umpire may, pursuant to written agree-
ment between the parties executed prior to the hear-
ing, be directed to issue a Memorandum Decision in
any case that may be presented to him/her, which
Memorandum Decision shall be without precedent
value and be limited to the Umpire’s decision and the
remedy, if any, in that specific case. The Umpire will
issue the decision within ten (10) days following the
date the Umpire hearing is concluded. .
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(43a) An Umpire shail have no power to add to, or
subtract from, or modify, any of the terms of this Agree-
ment or any Agreements made supplementary hereto,
nor to establish or change any wage: nor to rule on any
dispute arising under Paragraph (67) regarding stan-
dards of production; nor to rule on o case handled
pursuant to Paragraph (38¢). His/her authority with re-
spect 1o the subject of wages, wage rate progression
and standards of production shall be confined to the
determination of whether or not there has been any
violation of the Agreement between the parties.

(43b) The Umpire shall have no power to rule on
any issue or dispute arising under the Pension Plan,
Life and Disability Benefits Program, Health Care
Program, Income Security Plan Section, Guaranteed
Income Stream Benefit Program, Profit Sharing Plan,
Personal Savings Plan, or the Waiver Section, Para-
graphs (132), (133), except with respect only to the
question of whether a discharged employee shouid
receive a supplemental allowance pursuant to Section
7 or Article I of the Pension Plan (Exhibit A-1).

(43¢) In making a decision on a case alleging a
violation of Paragraphs (62y)(1), (62y)(2), (62y)(3),
{(62y)(5), Appendix J-1, or Appendix N, the Umpire
can only provide a remedy where he/she finds that (1)
a violation of the express commitments set forth in the
above paragraphs, Appendix J-1, or Appendix N, has
been established, (2) the established violation resulted
from the exercise of -improper judgment by Manage-
ment, and (3) a Journeyman/woman employee, or in
the case of Appendix N, any employee, who custom-
arily performs the work in question has been laid off
or was allowed to remain on layoff as a direct and
immediate result of work being sub-contracted, or (4)
in the case of Appendix N an employee has been laid
off or was allowed to remain on layoff as a result of
work being outsourced, or not being brought in house,
The Umpire’s remedy shall be limited to back wages
for the affected employees as defined in (3) and (4) of
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this paragraph, or in the case of Appendix N, the
Umpire may rule that the affected employees will be
recalled and/or placed on regular productive work_and
the work in dispute or equivalent replacement work
be returned to Delphi Automotive Systems.

(44) Any case appealed to the Umpire, on which
he/she has no power to rule, shall be referred back to
the parties without decision.

(45a) No claims, including claims for back wages,
by an employee covered by this Agreement, or by the
Union against the Corporation, shall be valid for a
period prior to the date the grievance was first taken
up with the Advisor in the Grievance Procedure, un-
less the circumstances of the case made it impossible
for the employee, or for the Union as the case may be,
to know that the emplovee, or the Union, had grounds
for such a claim prior to that date, in which case the
claim shall be limited retroactively to a period of sixty
(60) days prior to the date the claim was first taken up
with the Advisor in the Grievance Procedure. All
claims for back wages shall be limited to the amount
of the wages the employee would otherwise have
earned from his/her employment with the Corporation
during the periods as defined, less the following:

() Any Unemployment Compensation re-
ceived for a week which corresponds to a week the
employee wouid have worked for the Corporation
which the employee is not obligated to repay or which
he/she is obligated to repay but has not repaid nor
authorized the Company to repay on hisfher behalf.

{2) Compensation for personal services other
than the amount of compensation the employee was
receiving from any other employment which he/she
had at the time he/she last worked for the Corporation
and which he/she would have continued to receive
had he/shg continued to work for the Corporation dur-
ing the period covered by the claim,

37



(3) Wages for total hours worked each week
in other employment in excess of the total number of
hours the employee would have worked for the Cor-
poration during each corresponding week of the pe-
riod covered by the claim shall not be deducted.

(4) No decision at any step of the Grievance
Procedure, inclusive of the decision of an Umpire,
shall create a basis for a retroactive adjustment in any
other case.

(45b) (1) Payments as provided for herein involv-
ing one to five employees shall be paid not later than
the third regular pay day following the date of the
settlement of the claim.

(2) Payments as provided for herein involv-
ing six or more employees will be made promptly
consistent with computational requirements in each
instance. The Corporation will notify the Union of
any computation which will ‘result in the payment
being made subsequent to the fourth regular pay day
following the date of the settlement of the claim. In
the event of such notification, upon request of the
Local Union President, a meeting will be arranged
between the President or histher designated represen-
tative and one member of the Corporation’s Labor
Relations Staff to review the facts attendant to the
computation, ’

{45¢) Payments as provided herein to correct cleri-
cal errors occurring in the preparation of an employee’s
pay for a given week, will be corrected in the pay
made following the pay period in which such error is
brought to the attention of the Corporation on forms
provided by the Corporation and signed by the Advi-
sor and employce. Payment will be made in accor-
dance with the above and any adjustments will be
made in subsequent pay periods. The Corporation will
notify the Union of any computation which will result
in the delay of such payment. In the event of such
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notification the review -procedure set forth in Para-
graph (45b)(2} will be foilowed.

(45d) Deductions from an employee’s wages to re-
cover over-payments made in error will not be made
unless the employee is notified prior to the end of the
month following the month in which the check (or
payrell order) in question was delivered to the em-
ployee. '

(46) There shall be no appeal from the Umpire's
decision, which witl be final and binding on the Union
and its members, the employee or employees involved,

and the Corporation,

(47) Pursuant to Paragraph (40) of this Agree-
ment, selection of an Umpire will be made by mutual
agreement on an ad hoc basis from among the follow-
ing named individuals:

‘ Lawrence T. Holden, Jr.
Arthur Stark
‘Rolf Valtin

In the event of failure to make a selection by mu-
tual agreement within five (5) days, each party shall
strike the name of one of the individuals, one at a time
in alternate rotation and the remaining individual will
automatically be selected. Should striking names re-
sult in two names remaining, the Umpire shall auto-
matically be the one of the remaining two who is first
available.

(47a) Any issue involving the interpretation and/
or the application of any terms of this Agreement may
be initiated by the Corporation or the International
Union directly with the other party, Upon failure of
the Corpo